
Paper presented during the International Conference on Challenges of Transition in Social Sciences (ICCTSS 

2014), Faculty of Social Sciences, University of Karachi, Karachi, Pakistan, December 3, 4, 2014 (Thursday, 

December 4, 2014; 1435h-1455h, Auditorium, Faculty of Social Sciences), Academic Session VII, Paper II, p 32  
 

 

Keywords: Hard power, soft power, smart power, intelligent power, conflict resolution 

Conflict of Interest Statement: No potential conflict of interest is identified for this work 
 

Web address of this document: http://www.ngds-ku.org/Presentations/Smart-Intelligent.pdf 

HTML version: http://www.ngds-ku.org/pub/confabstB.htm#C126: 
______________ 


PhD; MA, Johns Hopkins, Baltimore, MD, United States; Gold Medalist; Project Director, the NGDS Pilot 

Project; Convener, Sub-Committee (Academics), the Education Committee, Transparency International Pakistan; 

Interdepartmental Faculty, Department of International Relations, University of Karachi. Prof. Kamal has 

contributed in different areas of social sciences, e. g., simulation and soft power — generalization to intelligent 

power, mathematical modeling of corruption http://www.ngds-ku.org/Presentations/TIP.pdf social implications of 

underage and forced marriages http://www.ngds-ku.org/Papers/J30.pdf as well as conflict-resolution mechanisms. 

He led teams in 15 different capacities with progressively increasing responsibilities • paper mail: Professor and 

Chairman, Department of Mathematics, University of Karachi, Karachi 75270, PO Box 8423, Pakistan • telephone: 

+92 21 9926 1300-15 ext. 2293 • homepage: http://www.ngds-ku.org/kamal • project URL: http://ngds-ku.org 
@

 http://www.ngds-ku.org/Presentations/IR03.pdf #
 http://www.ngds-ku.org/Presentations/IR04.pdf 

$
 http://www.ngds-ku.org/Presentations/IR02.pdf ®

 http://www.ngds-ku.org/Presentations/IBA.pdf 

* http://www.ngds-ku.org/Presentations/IR05.pdf   
 

 
 

Smart-Intelligent Power and Conflict Management at State-Level 
 

Syed Arif Kamal

 

Departments of Mathematics and International Relations, University of Karachi, Karachi 75270, Pakistan; 

profdrakamal@gmail.com 
 

‘Hard Power’ (active engagement) is considered as the ability of a nation to dictate another nation to achieve 

desired objectives using economic and military means. ‘Soft Power’
@

 (passive engagement) is viewed as the 

capability of a nation to achieve desired objectives through diplomatic persuasion using in-depth knowledge 

of culture and history. The term was coined in 1990 by Joseph Nye of Harvard University. ‘Smart Power’, 

referred by Nye in his 2004 book on soft power, is a suitable combination of hard and soft power into 

winning strategy. ‘Intelligent power’
#
, introduced by speaker on September 29, 2010, is generalization of 

smart power. It uses diplomatic persuasion, understanding of culture, history and religion, personal bridges 

(personality analysis of leaders), support of cause/issue through scientific arguments, molding of public 

opinion
$
, eliciting human-right violations and (indirect/limited) application of hard power

®
. ‘Smart-Intelligent 

Power’ is useful, when there is a serious threat of active engagement, soft power has failed and smart power 

is only, partially, effective. Intelligent power is not generating the desired results. It is a combination of 

political, military and economic doctrines, using the techniques of conflict transformation and conflict 

management*, formulated through a deep study of history, geography and civics. The complex economic 

interdependence of global market economy should be utilized by applying the tools of dynamical-system 

analysis to determine points of stable and unstable equilibrium in the economic landscape, combined with 

military doctrine, based on knowledge of weaknesses of opponent and determining the best time to start 

active engagement, if absolutely needed. 
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Fig. 1. Ingredients of smart-intelligent power 
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Fig. 2. Conflict-resolution mechanisms 

 


